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Introduction 

Dispositions are a part of both the Ohio/InTASC standards for beginning teachers adopted by the Ohio State Board of Education and the Council for the Accreditation of Educator Preparation (CAEP) standards. Dispositions are defined as 

“The habits of professional action and moral commitments that underlie an educator’s performance” (InTASC Model Core Teaching Standards, p. 6.)
Multiple CAEP standards address the importance of dispositions and each institution that prepares teachers has an obligation to develop specific criteria and procedures for evaluation this dimension of beginning teacher competence. More importantly, it is necessary to send candidates into field placement knowing that they will exhibit the requisite behaviors. 

Therefore, the LeBron James Family Foundation (LJFF) School of Education has developed a plan to inform candidates of the requisite dispositions and professional behaviors identified in the Ohio/INTASC standards, the CAEP standards, and the School’s Conceptual Framework and assess candidates’ development of them. This will assist the School of Education in identifying problems early and in taking action to assist candidates developing important dispositions. To accomplish this, the following instruments and procedures have been developed. 

Instruments 

1. The Alert version of the Professional Attributes Scale for Teacher Education Candidates – Available on the LJFF SOE faculty website or https://forms.office.com/r/6NbspNzT30 
2. The Professional Attributes Growth and Action Plan – Available on the LJFF SOE faculty website.
Procedures 

All Candidates 
The Professional Attributes Scale for Teacher Education Candidates will be distributed as part of the orientation process for all undergraduate and graduate students. Each faculty/instructor of this class will review the expectations for professional behaviors and dispositions reflected on this instrument and have each student sign that he/she has read them. The purpose of this procedure is to inform all candidates of the expectations for professional behavior and dispositions. 

Candidates About Whom There Are Concerns:

Faculty, instructors and staff who have concerns about a candidate’s professional behaviors and dispositions need to complete the Alert version of the Professional Attributes Scale for Teacher Education Candidates and forward it to the School of Education’s Assistant Director. The Assistant Director will investigate the concerns with the student and reporting individual to seek a resolution.  The Director may be informed at this point in the process if warranted.
If one or more forms are submitted about one candidate, a committee consisting of the Assistant Director, the Director, the faculty or staff members submitting the Alert forms, the Director of Student Teaching and Field Experiences, the candidate, and the candidate’s advisor meet to discuss the concerns. A service indicator may be placed on the candidate’s record that will require approval of the Director before the candidate can register for courses. 

During the meeting, a Professional Attributes Growth and Action Plan will be developed with specific performance expectations and a timeline for completion. Each plan will be different reflecting action designed to address specific concerns about the individual candidate. Progress toward meeting the expectations will be monitored by the office of the Director. 

If progress has been made, but the expectations and conditions have not been met completely by the established date, the candidate will continue to be monitored for one semester. Another Professional Attributes Growth and Action Plan will be developed. At the conclusion of the probation period, the Assistant Director will evaluate the professional progress of the candidate in meeting the expectations of the plan. If sufficient progress has been made during the probation period, the service indicator will be removed from the candidate’s file and no further action will be taken. 

It is expected that the candidate will meet the expectations and remedy the concerns. If this does not occur, the candidate will not be registered for classes or placed in a field experience. If concern is raised about a candidate’s professional behaviors and dispositions in a field placement, the Assistant Director and Director in consultation with a Director of the Office of Student Teaching and Field Experience will have the option of withdrawing the candidate from the placement. 

If the original Professional Attributes Growth and Action Plan and the probation period plan are not completed to the satisfaction of the original committee by the stated review dates, the candidate will receive a dismissal letter from the Director’s office. The candidate may appeal the decision for dismissal under University Rule 3359-42-01.
